St

LT (O

GLOBAL SI'ES.\

Employing International
udents: Immigration Options

SFU Business Career Management Centre

November 27, 2007

SUMBAY, GCTOBLR 20, 2007

Stop brain draln says report

Losing skilled labour
pool to other countries

OTTAWA — Canada s Insing ground
0 other countries in keeping the for
ign ssusders wha te from it
undversities and colleges — just & the
competition for them is heating ur

The repoet, 1o be releasesd nnnhy.

s hud"l critical of Canada’s immigra-

tes and calls e the Tederal

W\!‘mmvml 0 create a mwm]lnrin
uedents. It sl

E

wants,” Jeadd ‘#mi Band.
& Queenis Universiry professa

The study, based on |ni!nn-vnvﬂ|
900 foreigr nationads either siudyiing
mymllumrd docu-
et for e first e e difsenl-

deive masy oreiga graduates back 1o
thaedr e Crtantries — of 50 well pay-
ing jodss south of the border.

1his “brain drain” is happening as
5., Britain and Ausiralia move
etain more for-

S2Y8 8 TEPANTID ed this v
h

anked as i top-
s

dents, Canada has dropped 1o 14th
place smong rich nations, well behénd
Belgiam and Spain.

While the U

cauntry’s uarrs away th
of Immalgrant that Cantga says it

des that, |!rl\r|||f being

el neewcomers wivo are fluent in
English or French and have worked
hasd 1 fit in, anby o ind of Soreign
students who grduate from a Cana-
dian um\mﬂr D‘ﬂnmm

¥ i<soece, Al Ay com6 Bk
the U5, France, Chisa cof India.
“Canada finds itself in a valnerable

Mot only will we lose two-
r highly educated gradu-
e s coeatrniters 1 e Labxnir foce,
are basirg half o
eradirag prartrces sl ¢
PEpodT says.

Broup 10 oar
petioe.” te
— Ottawa Cirizen

Vancouver Province
October 28, 2007

© Copyright 2007 Global Steps Relocation Consulting and Think Relocation Consulting

SFU Business Career Management Centre

November 27, 2007



Agenda

1. Case Study — meet Suzie from Shanghai
2.  Work permit programs for students

e co-op and internship work terms

» working off-campus

e post-graduation employment
3. Staying beyond the New Grad days

e Labour Market Opinion Process

* Permanent Residence
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Immigration status:
 Study Permit
» Temporary Resident Visa (TRV)
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Company

Local accounting firm in Vancouver
Co-op Position: Accounting Analyst
* Term: 8 months

o Campus recruiter: Steve

Emusrws" @
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Work permits for Co-ops

» Co-ops, internships, practicums = Work
 Paid or unpaid
» Regardless of duration

 All foreign students must have a work
permit to do a co-op placement

BLOBAL STEPS @
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Co-op Work Permit Requirements
» Students must hold valid study permits

» Co-op program must be an integral part of the studies
(must be certified by the institution)

» Co-op component must be 50% or less of the
program or studies

* No company involvement required

Off-Campus Work Permits

» Foreign students at publicly-funded post-secondary
educational institutions

« Institutions have signed agreements with Citizenship &
Immigration Canada

* Work off-campus while completing their studies

e up to 20 hours per week during study terms )
« full-time during breaks ) )
il
* No company involvement required § f
w3

SFU Business Career Management Centre



Post-Graduation Work Permits

Gain Canadian work experience in their field of study

Completed and passed program + received degree/
diplomal/certificate (or notification of receiving it)

Studied full-time for at least 8 months preceding the
completion of the program

Valid study permit at time of application
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Applying and Receiving

Application Post-Graduation Work Permit

» Apply within 90 days of
receiving written
confirmation that the
requirements to complete
the program have been met

» Job offer for a job related to
the field of study

* No further company
involvement required
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« Length of work permit cannot
be valid longer than the period
the he/she studied

* Maximum validity of work
permit:

¢ 1year, or
2 years if both institution and

employer are outside of
Vancouver, Toronto, Montreal

@.
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Labour Market Opinion process

- Foreign Worker Exceptions for Post-Grad
| 1 [ Application Work Permit Holders Labour
3 3 «Company Information *No Recruitment Efforts Market
sl «Job details *Salary at New Grad level Opinion
Service " *Recruitment Efforts « 2 year duration (LMO)
anada «Benefits to Canada
Work Permit Work
Application Permit

Bol SN
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Permanent Residence Overview

e All work permits are temporary
» All work permit holders are temporary residents

* Permanent residents (landed immigrants) can stay in
Canada permanently, work for any company

» Different programs for obtaining Permanent
Residence:
— Skilled Worker
— Family sponsorship
— Provincial Nominee Program (employer assistance)

GLOBAL STEPS @
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Canadian work permits: when you need
one, what are your options, and how to
get one, including:

Business visitors

Labour market opinions

IT Workers

NAFTA Professionals
Intra-company transferees
BCProvincial Nominee Program

Other immigration issues that arise, such
as:

Spousal work permits
Study permits
Permanent residence
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Dive into the Details with a Discount

Developing your Relocation Program
«Defining your company's Relocation
Philosophy: what are your guiding principles?
«Building your Relocation Policy: what options
are there, what are other companies doing and
how much does it cost?

«Putting your philosophy and policy into
Practice: internal processes and tools in
implementation

The Candidate's Experience

*Your approach
*Your actions

@.
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Resources

Work permits for students - Guides and Instructions:

www.cic.gc.ca/english/study/work.asp

HRSDC Foreign Worker Program:

www.hrsdc.gc.ca/en/workplaceskills/foreign_workers/index.shtml

National Occupation Classification (NOC) Codes:

www?23.hrdc-drhc.gc.ca/2001/e/generic/welcome.shtml
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Nina Brachmann
nina@globalstepsrelocation.com
604-808-5447

?7?? Questions ??7?

Marlene Jan
marlene@thinkr.ca

604-785-3976

LU @
hank youl!
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